Journal of Quirky Psychiatric Phenomena (2024) 56, 54-70

Available online at www.tylervigen.com

SpuriousDirect

L

ELSERVER

Killian It in the Name: The Curious Link Between Name
Popularity and Psychiatric Aides in Minnesota

Christopher Hall, Alexander Turner, Gavin P Trudeau

Institute for Research Advancement; Ann Arbor, Michigan

KEYWORDS

name popularity, psychiatric aides, Minnesota, Killian, correlation, first name, US Social Security
Administration, Bureau of Labor Statistics, demand, employment, mental health services,
workforce dynamics, career choices

Abstract

This study delves into the curious link between the popularity of the first name Killian and the number of
psychiatric aides in the state of Minnesota. Utilizing data from the US Social Security Administration and
the Bureau of Labor Statistics, we sought to answer the burning question: does the prevalence of the
name Killian have any impact on the demand for psychiatric aides in Minnesota? We approached this
question with curiosity and—dare | say—psychiatric zeal. Our analysis uncovered a surprising correlation
coefficient of 0.8399505 and a statistically significant p-value of less than 0.01 for the years 2003 to 2018.
This correlation suggests a strong positive relationship between the popularity of the name Killian and the
employment of psychiatric aides in the Land of 10,000 Lakes. It appears that the name Killian may hold
more influence on mental health services than we previously thought. One might even say it has a "killer"
impact on the psychiatric aide workforce. Our findings open the door to a plethora of questions and
implications for further research. What is it about the name Killian that may inspire more individuals to
pursue careers in psychiatric aid in Minnesota? Is it a mere coincidence, or is there a deeper
psychological phenomenon at play? As we unravel this enigma, we hope to pave the way for more
lighthearted, yet thought-provoking, research in the intersection of nomenclature and workforce dynamics.
After all, when it comes to the impact of names on career choices, one can't help but consider it a "name-
calling" phenomenon.
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1. Introduction The relationship between human names
and societal phenomena has long intrigued
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researchers across various fields. From the
classic, "What's in a name?" ponderings of
Shakespeare to modern-day studies on the
influence of names on careers and life
outcomes, the power of appellations cannot
be ignored. However, amidst this myriad of
investigations, one peculiar link has
remained relatively  unexplored: the
connection between the prevalence of the
first name Killian and the employment of
psychiatric aides in the state of Minnesota.
Quite the "killer" mystery, wouldn't you say?

As we delve into the realm of this intriguing
correlation, it becomes apparent that the
confluence of nomenclature and mental
health services may hold surprising
implications. The quest to unravel this
enigma led us to scrutinize extensive data
sets from the US Social Security
Administration and the Bureau of Labor
Statistics, in a somewhat maniacal pursuit
of the truth. After all, the intersection of
names and workforce dynamics is no trivial
matter—certainly not one to be treated with
"patient” disregard.

Now, before we proceed, let's address the
elephant in the room: how could a name
possibly influence the demand for
psychiatric aides? The very notion may
seem as far-fetched as a researcher without
their coffee, but our initial analyses
uncovered a compelling correlation
coefficient, causing our eyebrows to raise
higher than the statistical significance
threshold. While we tread cautiously along
this line of inquiry, it's important to
remember that correlations are not
causations, and the "name game" may
involve more complex factors than meets
the eye.

Our study aims to shed light on the
underlying factors that may contribute to this
unexpected link, without getting tangled in a
web of "name-calling" confusions. By
unraveling this hidden connection, we hope
to pave the way for a new wave of
whimsical yet meaningful research, proving

that even in the serious world of academia,
there's always room for a punchline or two.

2. Literature Review

Smith et al. (2015) published a
comprehensive study on the influence of
first names on career choices, examining
data from various professions across the
United States. While their analysis covered
a wide array of names and occupations, the
peculiar case of the name Killian was
notably absent from their investigation,
leaving a glaring gap in the literature. It
seems they missed the "killer" punchline in
their research.

Doe and Jones (2018) delved into the
societal implications of names, analyzing
data from diverse regions to uncover
patterns in naming trends and their potential
impact on local economies. Surprisingly,
their study failed to mention the curious
correlation between the popularity of the
name Killian and the employment of
psychiatric aides in Minnesota. One might
say they missed the opportunity to "kill two
birds with one stone" in their research.

In "The Name Effect" by Johnson (2017),
the author explores the psychological and
sociological impact of names across various
aspects of life. While Johnson's work
provides valuable insights into the power of
names, they tragically overlooked the
specific connection between the first name
Killian and the demand for psychiatric aides
in Minnesota. It seems that even the best
researchers can miss the "killer" details at
times.

Moving beyond non-fiction references,
the fiction novel "The Name Conundrum" by
A. Reader (2016) takes a whimsical dive
into the fantastical world of names and their
mysterious influences on human endeavors.
While the plot may seem far-fetched, it is
not entirely unrelated to our quest to unravel
the enigmatic correlation between the name
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Killian and psychiatric aide employment.
Sometimes, truth is indeed stranger than
fiction—or in this case, perhaps "killer" than
fiction.

The children's cartoon series "Name
Adventures” may not seem like a
conventional source for academic research,
but its episodes on the quirky impacts of
names on daily life provide a surprising
parallel to our investigation. As we navigate
the wuncharted territory of the Killian-
Psychiatric Aide linkage, one can't help but
ponder the playful yet profound implications
of such unlikely associations. Who knew
that a name could hold the key to unraveling
a "killer* mystery in the realm of workforce
dynamics?

With a nod to these diverse sources, we
pivot to our own groundbreaking research,
aiming to shed light on the unexplored
territory of nomenclature and its influence
on the demand for psychiatric aides in
Minnesota. After all, in the academic pursuit
of knowledge and understanding, a good
pun can be just as illuminating as a grand
theory.

3. Our approach & methods

To uncover the mysterious connection
between the popularity of the first name
Killian and the number of psychiatric aides
in Minnesota, our research team embarked
on a quest that was equal parts Sherlock
Holmes and Dr. Phil. We gathered data
spanning the years 2003 to 2018, primarily
from the US Social Security Administration
and the Bureau of Labor Statistics, with a
dash of internet sleuthing (and maybe a
sprinkle of luck) thrown in for good
measure. The data collection process had
us feeling like intrepid explorers searching
for the hidden treasure in the vast treasure
trove of statistical information, and let me
tell you, it was no walk in the park—more
like a statistical scavenger hunt.

We began by extracting the number of
individuals with the first name Killian from
the US Social Security Administration's
records. It was like diving headfirst into a
sea of names and hoping to catch the big
fish—yet in this case, the big fish was a
statistically significant correlation. We then
obtained the employment figures for
psychiatric aides in Minnesota from the
Bureau of Labor Statistics, carefully sifting
through the data like treasure hunters
separating fool's gold from the real deal. We
couldn't help but feel a bit like data
detectives, piecing together a puzzle that
promised to reveal the hidden secrets of
nomenclature and workforce trends.

With our datasets securely in hand, we
employed the tried-and-true method of
statistical analysis to unveil any patterns
that might be lurking beneath the surface.
Our trusty friend, the Pearson correlation
coefficient, was summoned to the task,
ready to wrangle the numbers and reveal
any significant relationships. As we delved
into the depths of correlation, we couldn't
help but imagine our data as characters in a
suspense novel, each one holding a clue
that could lead us closer to the truth. The
anticipation was palpable, and the tension in
the air was so thick you could cut it with a
significance level of 0.05.

We conducted a series of robust statistical
tests to determine the strength and direction
of the relationship between the popularity of
the name Killian and the employment of
psychiatric aides in Minnesota. Our analysis
was as rigorous as a marathon runner's
training regimen, with each step taken
methodically and each calculation double-
checked more times than a math teacher's
answer key. The process was a delicate
dance of formulas and numbers, and just
like any dance, there were bound to be a
few missteps along the way. But we pressed
on, our determination unwavering, fueled by
the thrill of discovery and the promise of
uncovering something truly remarkable.
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As we sifted through the data, our
excitement grew with each passing
moment. The numbers began to take on a
life of their own, forming intricate patterns as
though they were weaving a statistical
tapestry of epic proportions. Every digit held
the potential to unlock the mysteries we
sought to unravel, and for a brief moment,
we could almost hear the data whispering
secrets to us—though it might have just
been the sound of a nearby air conditioning
unit. But who's to say that the statistical
world isn't filled with its own form of
whispers and untold stories waiting to be
uncovered?

Stay tuned for our next installment of puns
and correlations. It's going to be a "killer"
sequel!

4. Results

During the study period of 2003 to 2018, we
discovered a strong positive correlation of
0.8399505 between the popularity of the
first name Kilian and the number of
psychiatric aides employed in Minnesota.
This correlation coefficient had us feeling
like we hit the jackpot in a game of "name
that correlation.”

The r-squared value of 0.7055169 indicated
that the prevalence of the name Killian can
explain approximately 70.55% of the
variation in the employment of psychiatric
aides in Minnesota. It's safe to say that the
name Killian carries some weight in the
mental health sector — and not just because
it's a hefty moniker.

Years 2003-2018, r=0.840, p<0.01
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Figure 1. Scatterplot of the variables by year

Our analysis also revealed a statistically
significant p-value of less than 0.01,
indicating that the observed correlation is
unlikely to be a mere fluke. It's as clear as
day that the popularity of the name Killian
and the number of psychiatric aides in
Minnesota go together like peanut butter
and jelly, or should we say, like Killian and
psychiatric aid.

Fig. 1, as expected, showcases the
unmistakably strong correlation between the
two variables. It's a match so striking, it
makes one wonder if we've stumbled upon
the secret ingredient for a flourishing
psychiatric aid workforce.

But let's not jump to conclusions just yet.
Correlation is not causation, and we must
approach this discovery with caution,
avoiding the temptation to jump to wild
theories about the name Killian's hypnotic
effect on career choices. After all, we
wouldn't want to start a game of "name-
caling” based on shaky causative
assumptions.

5. Discussion

Our findings reveal a remarkably robust
correlation between the popularity of the
first name Kilian and the number of
psychiatric aides employed in Minnesota,
bolstering the existing literature on the
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influence of names on career choices. The
correlation coefficient of 0.8399505 echoes
the work of Smith et al. (2015) and Doe and
Jones (2018) in illustrating the potent impact
of nomenclature on workforce dynamics. It
seems that the name Killian holds more
sway in shaping career paths than
previously perceived, proving that when it
comes to names and their influence, there's
a lot "a-name" can do.

The literature has often overlooked the
potential far-reaching effects of specific
names on professional pursuits, but our
study demonstrates that the name Killian is
no mere ‘“killer" coincidence in the
recruitment of psychiatric aides. With an r-
squared value of 0.7055169, our results
indicate that the popularity of the name
Killian could account for over 70% of the
variance in psychiatric aide employment in
Minnesota. One might say that when it
comes to the workforce, the name Killian
truly "kills it" in making a mark.

The statistically significant p-value of less
than 0.01 further solidifies our findings,
dismissing any doubts about the legitimacy
of the observed correlation. This robust p-
value reinforces the idea that the link
between the name Killian and the
psychiatric aide workforce in Minnesota is
not a mere statistical fluke. So, it seems that
the impact of the name Killian on psychiatric
aid employment is not just a "name-
dropping" affair.

Fig. 1 serves as a visual testimony to the
striking relationship between the first name
Killian and the number of psychiatric aides
in Minnesota, affirming that this correlation
is not one to be taken lightly. Our results
convey a resounding message: the name
Killian seems to be more than a nominal
choice; it may hold the key to an
unexpectedly influential factor in shaping
career trajectories in the mental health
sector. It's a revelation that might just make
one exclaim, "Oh, 'name' it all adds up
now!"

In light of our compelling findings, we must
approach future research with careful
consideration, avoiding the allure of hasty
causal inferences. While the correlation
stands out like a "killer" punchline, we must
refrain  from hastily attributing causal
relationships between the name Killian and
psychiatric aide employment. The realm of
causation demands a cautious approach,
and we must resist the temptation to make
wild assumptions about the name's mystical
influence on career choices. After all, we
wouldn't want to give in to the "name-
calling" of drawing conclusions based on
unsubstantiated causative claims.

6. Conclusion

In conclusion, our "killer" study has unveiled
a compelling connection between the
prevalence of the first name Killian and the
employment of psychiatric aides in
Minnesota. It seems that the name Killian
holds more sway than a hypnotist at a
county fair. Our findings suggest that the
impact of a name goes beyond mere
semantics; it can influence career choices in
ways that leave us scratching our heads,
just like a good old "dad joke."

This correlation is as clear as a sunny day
in Minnesota — and let's not forget, the Land
of 10,000 Lakes could use some
"psychiatric aid," figuratively and literally
speaking! Our results indicate that the name
Killian can explain approximately 70.55% of
the variation in the employment of
psychiatric aides in Minnesota. | guess you
could say that Killian brings a lot to the
table, or in this case, to the therapist's chair.

Now, we must resist the temptation to jump
to wild theories about the name Killian's
mesmerizing effect on career choices. We
wouldn't want to start a game of "name-
calling® based on shaky -causative
assumptions. It's important to maintain a
level head in the world of research -
though, with a name like Killian, it's hard to
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resist the urge to "pull a few strings." But
let's not forget, correlation is not causation,
and we must approach this discovery with
the scrutiny of a hawk-eyed statistician.

In light of these findings, it seems like we've
hit the "psychiatric jackpot" with this peculiar
correlation. The name Killian may not just
be a name, but an influential force shaping
the mental health workforce in Minnesota.
The implications are as intriguing as a good
mystery novel — and just as thought-
provoking.

In closing, our study paves the way for a
new wave of whimsical yet meaningful
research, because even in the serious world
of academia, there's always room for a
punchline or two. However, it's safe to
conclude that no more research is needed
in this area for now. We've most certainly
"killed" it with this one!
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